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Employer Branding on Campus

Employer Branding on campus is currently one of the most important issues for employers and one that many find the most difficulty in achieving.  Why? The current state of the economy is forcing employers to make hard choices concerning their recruiting budgets.  Which colleges are their tier 1 schools? How to spend fewer dollars on campus and continue to realize positive results?  Some employers are not only spending less dollars, but are completely eliminating their college recruiting activities because they have no current hiring needs.  How will temporary economic condition decisions affect the long term success of your organization?  We are currently in the 14th recession since 1931 and while the impacts are great, it is important for the long term success of any company to understand the present but also to prepare for the future.  The future starts with finding the right talent at the right time.  A continuous pipeline of talent is required at all times, (during growth and declining periods), to meet the on-going demands of a business.  
That pipeline of talent is on the Virginia Tech campus 
Below are some common characteristics of successful employers who have branded themselves on campus.  

1. Partnership with career services

2. Consistent presence on campus in recruiting and non-recruiting activities
3. Internships and co-ops

4. Positive word of mouth from student experiences 

5. Alumni contacts

6. Involvement with student organizations/ clubs

7. Partnership in university research

There are many opportunities and for most employers, they cannot do everything. However, the first step is to partner with Career Services and we can work together to develop an overall strategy for your company.  
Become a Career Services Partner

 
Throughout the academic year, student events are held and student resources offered that we could not provide without sponsor support.  Sponsors are recognized in a variety of places, including all advertisements, materials for the sponsored event program or valued resource, on our career services website and inside the Smith Career Center. 

 

This is a great way to Brand your company as a “Career Services Partner” in a visible and meaningful manner.  Many employers have done this and have built strong and lasting relationships within the university community. 

 

Our focus is simply to always do what is in the best interest of our students, at all times and in all situations.  We believe that when employers take an active role in assisting with student events and making student resources available, it is a win– win situation for both the employer and the student.  

 

The opportunities we offer are very cost effective and they provide a great deal of exposure for your organization.  It is always our goal to bring together employers and students in fun, educational, and meaningful ways.  Please contact me with any questions and let me know how we can work together to serve both your company and our students.
 
Jim Henderson, SPHR

Associate Director, Employer Relations

(540) 231-8079

jim.henderson@vt.edu

Help guide a Virginia Tech student…be an Extern Sponsor

Each year over Winter Break, the Externship Program at Career Services takes place.  The Virginia Tech Extern Program is a volunteer job shadowing opportunity for both undergraduate and graduate students.  Students spend 1 to 5 days observing and working with professionals while investigating a career field and experiencing a typical day on the job.  This year the program will be held from January 11, 2010 through January 15, 2010. 

Being an extern sponsor has several benefits to you, the employer, as well as to the student.  

· Gain additional exposure on the Virginia Tech campus.
· Find potential students for internships/co-ops/full-time hires.  
**Although the Extern program should not be used strictly as a tool for job recruitment, many students will later look for such opportunities from their sponsor in the future

· Gain a new perspective on your organization from a set of fresh eyes.  Use this opportunity to gain insights from Virginia Tech students.

· Finally, have a sense of pride knowing that you have assisted a student in exploring his or her future career path.

If you would like to learn more about the Externship program, visit us online at 
        http://www.career.vt.edu/Externship/Welcome.html.  You may also contact Julie Mills at julie.mills@vt.edu 
          or (540) 231-8097.

Upcoming events

Fall Focus 2009 Job fair- October 1st
Fall Construction and Internship Career Fair- October 22-23

Fall Civil and Environmental Engineering Internship and Career Fair- October 27-28


Spotlight on the Pamplin School of Business “BASE Program”
Press Release for Business Applications Summer Experience (BASE)

The Pamplin College of Business through its Management & Professional Development has created a non-credit program designed to provide non-business majors and minors with a competitive edge in this slow economy and competitive job market. 

Business Applications Summer Experience also known as BASE will be offered, for the second time, in the summer of 2010 beginning May 17 through June 4, 2010 on Virginia Tech’s campus. The targeted audience for BASE will be juniors and seniors from the College of Engineering, College of Architecture, College of Science, College of Liberal Arts and Human Sciences, College of Natural Resources, and the College of Agriculture and Life Sciences. 

Topics for BASE include:  accounting, economics, entrepreneurship, finance, leadership and management, marketing and personal finance as well as assistance in interviewing, resume writing and business etiquette. The selection of these topics provides the participants with an overview and basic understanding of business fundamentals. Upon successful completion of this program, participants will be awarded a Certificate in Business Applications. 

Information packets will be sent to parents of juniors and seniors from the identified colleges above beginning December 15, 2009. Information packets will include letters and brochures.  Additional information is available on the website at www.cpe.vt.edu/mpd.base. The fees for this non-credit, three week intensive program are $3,900 for 2010. Discounts are available for early registration and for multiple registrations (multiple sign ups). This information will be available on September 10, 2009.

The current website contains program information from 2009. The updated version for 2010 will be available on September 10, 2009. 

For more information, please contact, Sharon Scott, Associate Director of Management & Professional Development programs of the Pamplin College of Business. Contact information: phone (540) 231-5567 or scottsg@vt.edu. 
Thank you to the following employers for your valued support to the 
Virginia Tech Smith Career Center
Advance Auto
Ameriprise Financial
Caterpillar Inc.
Cisco
Danaher
DCS
Dominion
Eaton Corporation
Enterprise Rent-A-Car
General Motors
IBM Corporation
Kohl's
KPMG
Lockheed Martin
Lutron Electronics
MeadWestvaco
Norfolk Southern
Northrop Grumman
Philip Morris
Rackspace
SAIC
Tindall Corporation
USPS
Vanguard
Virginia Tech Alumni Association
Wolseley North America (formerly Ferguson)
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